
 

 
 

 
The Executive Vice President (EVP) of the Colorado Livestock Association (CLA) is the chief staff officer 
of the Association, directly responsible to the CLA Executive Committee and Board of Directors.  
 
The EVP serves as Secretary of the Association as outlined in the bylaws and Articles of Incorporation. In 
these capacities, the EVP shall have charge and custody of all funds, securities and assets of the 
Association and shall be responsible for proper maintenance and safekeeping of the same.  
 
The EVP shall keep or cause to be kept such records as are necessary for proper accounting and such 
records as required by the Board of Directors. The EVP shall manage the office of CLA in an efficient, 
dignified and friendly manner to best serve the membership of the Association and the EVP shall be 
responsible for the effective and efficient implementation of all programs and activities of CLA. 
 
Specific Responsibilities: 

 Create and maintain visibility opportunities with other institutions to improve and promote CLA 
brand recognition.   

 Responsible for personnel including employment, training, supervision, and termination. • Head 
of Human Resources and benefits disbursement, including but not limited to retirement account 
management, healthcare and PTO.   

 Answer all correspondence directed to the Association and correspond with others as directed 
by, or on behalf of the Association’s Officers, Directors and/or Committee and Council Chairman.  

 Assist in preparing the budget and seeing that it is followed while providing regular reports to 
subsequent oversight committees.  

 Manage the CLA investment funds and assets with contracted advisors.   
 Facilitate the management of the early warning weather system in cooperation with the 

environmental agriculture program and other MOUs.   
 See that the planning and execution of the Annual Meeting of the membership, the fees, functions 

and activities are implemented in accordance with the policies relating to the same that are 
approved by the respective committees, councils and the Board of Directors.  

 Represent CLA at Various industry meeting, public hearings, and conferences.  
 Work closely with the CLA Legislative Lobbyist in effecting the public affairs objectives of the 

Association.  
 Promote cooperation and constructive actions with other state associations, various government 

agencies, colleges, and other agricultural or business groups.  
 Arrange for an annual audit of the Association’s records by an independent auditing firm. • 

Authorize all disbursements and fiscal transfers, maintaining appropriate records of such 
disbursements and transfers and reporting the same to the CLA Executive Committee, Board of 
Directors and membership, as is appropriate.  

 Maintain and supervise other activities and departments associated with CLA.  
 Oversee the continued success and maintenance of the CLA Workers Compensation Safety 

Group in accordance with state law and Pinnacol Assurances partners, as well as the 



 

improvement of the policyholders' position and longevity of the group for discounted premiums 
and dividend disbursement.   

 Manage all contractors of the organization, including but not limited to the auditor, accountant, 
lobbyists, financial advisors and attorneys.   

 
Relationship Responsibilities: 

 Report directly to the CLA Executive Committee and Board of Directors.  
 Responsible to the Board of Directors for all direction or policy set by the Board of Directors. • 

Work closely with CLA Executive Committee and committee members.  
 Act as goodwill ambassador for the CLA to higher education, research facilitators, and state 

regulators.  
 Serve as the primary representative for the Association at the state and federal level, with elected 

or appointed officials, and organizations associated with CLA.  
 Maintain a personal demeanor and reputation of the highest standards and represent CLA in a 

professional manner within the office and at various local, state and national meetings, 
conventions, and other events, including formal presentations at such events.  

 Perform other duties as assigned by the CLA Board of Directors or the CLA Executive 
Committee.  

 
Education - A Bachelor’s degree is required, preferably in agriculture or agri-business. An advanced 
degree may be beneficial, but not required.   
Experience- 7-10 Years of experience is preferred. Agricultural, livestock, or beef industry background is 
strongly preferred. Experience in association management is highly desirable.   
Skills- Excellent interpersonal skills and the ability to work effectively with producer leadership and a 
diverse group of stakeholders. An enthusiastic self-starter with a results-oriented mentality. Ability to 
envision and articulate new opportunities for the association and industry. An experienced and 
persuasive spokesperson with strong written and oral communication skills. Leadership and 
management skills with the ability to develop, lead and motivate a positive and committed team. Skilled 
at consensus building. Must possess high integrity, ethics and values. Must have a passion for the 
livestock industry. Strategic planning, budget development, personnel and financial management 
experience are essential.   
 
Company Description 
Colorado Livestock Association was formed in 1998 through a restructuring of the then 43-year-old 
Colorado Cattle Feeders Association. The new name and structure was designed to better reflect the 
membership of the association. CLA members are cattle & sheep feeders, cow/calf producers, dairy 
farmers, swine operations, & agribusiness partners. In 1955, when started as a group of cattle feeders 
working to eradicate a disease (red nose), has grown into a multispecies organization; working to 
strengthen & unite animal agriculture in Colorado for future generations. CLA advocates on behalf of its 
members in the regulatory & legislative arenas in Colorado. 
 
Benefits:  
Health Insurance 
Dental Insurance 
Vision Insurance 
Company vehicle   
Paid Vacation 
Life Insurance 
Sick Time 
 



 

 
Executive Vice President 
Aurora, CO 80014 
Employment: Full-time, Exempt 
Pay: $115,000-$130,000  
Experience: Senior-level 
 
Apply: If you are interested in applying for the position, please submit a cover letter, resume and salary 
requirements to Jennifer Darmofal at jdarmofal@beef.org, no later than April 30, 2025, by 5pm. 
 
 
Equal Employment Opportunity 
It is our intention that all qualified applicants be given equal opportunity and that selection decisions be 
based on job-related factors. We do not discriminate on the basis of race, color, religion, national origin, 
sex, age, disability, or any other status protected by law or regulation.  Be aware that none of the 
questions are intended to imply illegal preferences or discrimination based on non-job-related 
information. 
 
The position is expected to stay open until the posted close date. Please submit your application as soon 
as possible as the posting is subject to close at any time once a sufficient pool of qualified applicants is 
obtained. 
 

Colorado Residents: In any materials you submit, you may redact or remove age-identifying information 
such as age, date of birth, or dates of attendance at or graduation from an educational institution. You 
will not be penalized for redacting or removing this information. 
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